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I. A HISTORICAL SKETCH 
 

"Wanted at once: 500 junior cadets!" ran the announcement in The Young Soldier of 
February 29, 1896.  With not more fanfare than that, a movement was ushered in which 
today grips the interest of over 30,000 young Salvationists wherever The Salvation Army 
is at work.  This original invitation called for "blood-and-fire" young people who were 
over fourteen years of age, well-saved and willing to be trained in their corps with a 
view to becoming officers when old enough. 

 
The first month's lessons appeared in the May issue of All the World which carried a 
"Junior Cadets" page until March, 1897, when it was transferred to The Young Soldier.  
Four questions were set on the daily Scripture readings, one on the Founder's article 
about India which appeared in the periodical and another concerning corps activity: 

 
 
“What are the advantages of our open-air work…  

(a) to the corps?”  
(b) to the individual soldier?” 
(c) to the masses?” 

 
 
 
The answers had to be sent to London and the names of the successful writers appeared 
in a subsequent issue of All the World.  Particularly good replies were published in order 
to help those who had "not managed to answer all their questions" but who had "a real 
good try." 

 
With the first lessons appeared a message to become "a real soul-saver":  Always look at 
the bright side of things. Every cloud has a silver lining: look out for the lining and let the 
cloud float by.  Try to fill every day with deeds of kindness and Christ-like love.  Be on the 
lookout: no duty must pass you undone. 

 
No young person was allowed to consider himself enrolled until he had received the 
"ticket of membership" from Headquarters.  This was a pink, line-covered card, folded in 
the center.  The inside contained ruled spaces for a six-month activity record and had to 
be filled in at the weekly questioning time by the Captain of the corps. 

 
Membership grew rapidly in 1898.  In January, an appeal was made to lift the roll to 
3,000 and every officer in charge of a corps was asked to secure two new cadets by the 
last Sunday in January.  The result was that, by the end of the year, the target had been 
surpassed and over a thousand new applications had been accepted.  The number of 
lesson papers increased as well, and over 700 sets for February received "special 
mention" in The Young Soldier. 

 
The title given to these young people had been the cause of some misunderstanding; 
many soldiers had been under the impression that the brigade was for junior soldiers  
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only.  Therefore, on February 10, 1898, the British Commissioner announced that junior 
cadets would be known as corps cadets.  At the same time, the age of enrollment was 
lowered to thirteen. 

 
To further the progress of corps cadetship, Bramwell Booth, as Chief of the Staff, 
proposed a corps cadet camp at Hadleigh Land Colone, to be held during Whitsun.  Plans 
were made to give board and lodging free to 150 young people who would be expected 
to pay their own railway fares and take part in meetings and holiday features from 
Saturday to Wednesday morning.  When the day arrived, the arrangement had been 
extended to accommodate 250 -- two-thirds of whom were girls. 

 
Meetings were conducted by the Chief of the Staff -- the value of whose teaching can be 
assessed from the following excerpts: "Read your Bible, get to understand its inner 
meaning and don't be ashamed to ask questions.  The General asks questions.  He learns 
something from everyone he meets.  A corps cadet should aim at doing every task 
better than the one before it." 

 
     No cases of sickness were reported and, although   
      no collection had been arranged, the young people 

themselves passed a hat around and gave about 
$12.00 in appreciation of the blessings received -    

    and at a time when a man's uniform cost only 
fourteen shillings!  Another proof of the value of     

      this, the first camp, was the attendance of nearly  
        300 the following year. 
 

In June, the style of lessons was adjusted.  A painstaking corps cadet could be moved 
into a higher grade every six months and receive a certificate according to the marks 
gained from lessons and activities.  The next month brought an order making the weekly 
training class the responsibility of the corps officer and providing for the appointment of 
both men and women assistants with the rank of corps cadet sergeant. 

 
This method of training young Salvationists soon spread wherever the Army flag was 
unfurled. 



  CORPS CADETS - HOW BOOK 

 
 3 

II. PURPOSE AND OBJECTIVES 
 

A. PURPOSE 
 

The purpose of the corps cadet program is clearly stated in The Salvation Army 
Orders and Regulations for Corps Cadets (1997): A corps cadet is a young 
Salvationist who undertakes a course of study and training in his own corps in 
order to become more effective and efficient. The whole program is designed to 
enhance the value of his future service as a soldier, local officer or officer. 
Whether corps cadetship leads to officership will depend upon a definite 
awareness of God's call, but all forms of Christian witness and service require that 
God's people be thoroughly grounded in a knowledge of the Bible and of the 
Christian faith. Salvationists, in particular, will be better able to engage in their 
characteristic forms of evangelism if they have been corps cadets. Corps cadets 
who feel called to officership should consult their commanding officer or corps 
cadet guardian (counsellor) for necessary guidance. 

 
CORPS CADETSHIP -- A GATEWAY TO SALVATIONISM AND SERVICE 

 
Although a Corps Cadet applicant is no longer required to give the promise to 
become an Officer, it may be truthfully said that the Corps Cadets of these days 
have the same spirit of evangelism and aggression as ever.  Through the many 
avenues of Salvation Army service offered to them, they strive to serve God as 
intelligently and as vigorously as they can. 

 
Soldiership of high caliber, local officership with daring and consistency and 
officership marked by total dedication and sacrifice can be the outcome of 
serious Corps Cadetship. 

 
 

B. OBJECTIVES 
 

Some of the main objectives of the program are: 
 

1. To provide an atmosphere in which spiritual growth can occur through:  
Bible study, doctrine study, prayer fellowship, tithing, service, witnessing, 
spiritual counsel of corps officers and locals. 

 
2. Provide opportunities for development of leadership skills through: 

participation in corps meetings, becoming assistant and regular Sunday 
School teachers, attending training conferences and seminars, activity in 
various service oriented programs. 
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NOTE: Classes may be comprised of one or an unlimited number of eligible young people. 

B. OBJECTIVES (continued) 
 

3. Provide exposure to Salvation Army history, policies and procedures 
through: Salvation Army literature, films, tours of Army facilities, 
participation in Adult Rehabilitation Centers, Harbor Light Centers, etc. 

 
4. Provide training and opportunities to develop soul-winning experiences 

through: visitation campaigns, outdoor evangelism, witnessing, and 
eventually discipling other corps young people. 

 
 
III. HOW TO ORGANIZE 
 

A. A REQUIRED PROGRAM 
 

The Corps Cadet program is a required program in every corps with classes held 
weekly during the months of September through June.  
(O & R for Corps Cadets  Chap. IV, Sect. 1) 

 
 
 
 

 
B. RECRUITMENT 

 
The Corps Officer and Corps Cadet Counselor are responsible to see that eligible 
junior soldiers (at least 7th grade or 13 years of age) are personally interviewed.  
The purposes of corps cadetship are presented, along with the discipline involved. 
 Prospectives are challenged to: 

 "Go home and pray about it." 
 "Talk it over with your parents." 
 "Report back to give a response." 
 

C. CONDITIONS OF MEMBERSHIP 
 (O & R for Corps Cadets in the USA  1997) 

 
1. Obtain consent of one or both parents or guardians. 

 
2. Be in at least the 7th grade or 13 years of age. A young person may not 

start the program after their 19th birthday.  All courses must be completed 
by their 24th birthday.   

 
3. Be enrolled as either a junior or senior soldier & adhere to soldiership 

principles. 
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4. Follow the prescribed course of training and attend classes and meetings 

regularly. 
 

5. Be an active, uniform wearing Salvationist. 
 

6. Obtain the official application form from the Corps Officer and return it 
fully completed. 

 
7. Attend corps meetings and participate in outreach evangelism.  

 
8. Those that meet the age requirement for membership, but are not 

enrolled as soldiers are considered “auditing.” Those junior soldiers who 
attend class, but are not yet in seventh grade, are considered 
“prospective.” A student must at least be in the second half of sixth grade 
in order to attend corps cadet classes. These junior soldiers receive 
retroactive credit for the work they complete during this time once they 
are enrolled as corps cadets. 

  
D. REGISTRATION PROCEDURES 

 
1. The Corps Officer and Corp Cadet Counselor will first consider which 

young people meet the standards and requirements of the brigade. 
 

2. Each prospective Corps Cadet will fill in an application form (EXHIBIT A, 
obtainable from the Divisional Youth & Candidates Department).  The 
consent of parents, the Corps Cadet Counselor and Commanding Officer's 
recommendations must be included. 

 
3. Applications are to be sent to the Divisional Youth & Candidates' 

Secretary along with the semi-annual Corps Cadet Revision form. 
 

E. HOW TO OBTAIN LESSON MATERIALS 
 

CROSSTraining materials are ordered through the Divisional Youth & Candidates’ 
Department and are sent to the Corps twice a year. 

 
F. TRANSFER AND REMOVALS 

 
Transfers are made upon the request of the new division or territory. When 
initiating a transfer, please send an e-mail or call your Divisional Youth 
Department. Please provide the name of the corps in which the corps cadet 
was last active.  
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When a Divisional Youth Department is asked to provide a transfer, they will 
send the corps cadet's original record sheet to the new DHQ, keep a copy for 
their files, and send a copy to THQ (and the new THQ, if applicable). 
 
Removals of corps cadets from the rolls cannot take place until they have been 
inactive for at least one course period and, preferably, after they have been 
inactive at least one year. Inactivity means failure to do monthly lessons and 
attend class. Removals take place during roll revision at the end of each 
course.   
 

G. RECOGNITION OF NEW MEMBERS 
 

New memberships represent an important passage into a serious commitment to 
prepare for adult Christian leadership.  The total corps should recognize this step 
with all soldiers offering every support.  Newly accepted Corps Cadets should 
therefore be publicly recognized and presented with membership cards (EXHIBIT 
B, provided by DHQ). 
 

H. UNIFORM 
 

All Corps Cadets are encouraged to be in approved Salvation Army Uniform, 
either tunic or epaulet shirt. 

 
For uniform assistance, please refer to the Eastern Territorial Minute #14A and 
your Divisional Finance Board. 

 
IV. LEADERSHIP 
 

A. CORPS CADET COUNSELOR AND ASSISTANTS 
 

Detailed information on the appointment of Corps Cadet Counselor and 
assistants, qualifications, status, Census Board membership and responsibilities is 
given in O & R for Corps Cadets, Chap. II. 

 
B. CORPS OFFICER AS CORPS CADET COUNSELOR 

 
Where there is no Corps Cadet Counselor, the Corps Officer will carry out the 
duties usually fulfilled by that local officer.  In every case, he/she will give careful 
oversight in accordance with Orders and Regulations for Corps Officers (2000),  
Chapter XIX, Sec. 3. (O & R for Corps Cadets 2000) 

 
1. The Need: 

In these complex days of busy schedules, working mothers and multiple  
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commitments, it is becoming increasingly more difficult for one individual 
to assume responsibility for all aspects of such an important and all-
encompassing program as Corps Cadets. 

 
While it is imperative that we continue to have a commissioned Corps 
Cadet Counselor responsible for the over-all program, it may be deemed 
necessary for some corps to take advantage of team teaching concepts. 

 
2. The Precedent: 

This concept is actually a fundamental one as already set forth in 
Salvation Army Orders and Regulations: 

 
a. Corps Officer: 

The Corps Officer should endeavor to secure as C.C.'s all suitable 
young Salvationists.  The Corps Officer is responsible for the 
oversight and development of the C.C.'s belonging to his/her 
corps. 
O & R for Officers Chap. 19, Sec. 3 Parts 4 & 5 

 
b. Corps Cadet Counselor: 

A Corps Cadet Counselor should be commissioned in every corps 
to take, under the supervision of the Corps Officer, oversight of 
Corps Cadets and Candidates.  O & R for Corps Cadets Chap. II, 
Sec. 1 

 
c. Corps Cadet Counselor's Assistants: 

The Corps Cadet Counselor should be assisted by: 
a)  Assistant Corps Cadet Counselors 
b)  Corps Cadet Sergeants 
O & R for Corps Cadets Chap. II, Sec. 2, Items (a) & (b) 

 
It is obvious that the quotes above indicate that it was never intended 
that only one or two people be responsible for the Corps Cadet program.  
It is often easier to gain the support of several people to share a task than 
to get one person to agree to the total responsibility. 

 
3. The Design: 

Through a meeting with all responsible parties, the talents, interests, skills 
and available time of each corps cadet leader should be considered.  Then 
a design for the team teaching must be drawn up with all parties 
contracting to accept their area of responsibility.  In this manner, the 
Corps Cadet program can receive the full scope of required leadership. 
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Sample Design: 
 

 
RECRUITMENT 

 
Corps Cadet Counselor 
Corps Officer 

 
BIBLE TEACHING 

 
Corps Cadet Counselor 
Assistant C.C. Counselor 

 
DOCTRINE & S.A. PRINCIPLES 
 

 
Corps Officer or an appointed retired officer, or the 
Corps Sergeant Major, or another appointed soldier. 
 Of course, the C.C. Counselor may also assume this 
task, but under the team concept it is an area of 
teaching, which could easily be assigned to an 
individual who could offer one month out of each 
course. 

 
FIELD TRAINING 
(Corps Cadet involvement in corps activities, 
Leadership Training Activities, Corps Cadet 
Sundays, Corps Cadet Open-airs, Corps Cadet 
special evangelistic meetings, etc.) 

 
Again, any number of people could contract for this 
task but it would be a great challenge 
for a well-qualified Corps Cadet Sergeant. 

 
SECRETARY 
(Attendance records, monitoring monthly 
Corps Cadet lesson papers, keeping individual 
profile cards for each Corps Cadet, etc.) 

 
Another good job for a Corps Cadet Sergeant. 
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IV. LEADERSHIP (continued) 
 

C. LEADERS' RESOURCE MATERIALS 
 

Those responsible for organizing and conducting the Corps Cadet program will 
find the following materials to be most helpful and inclusive: 

 
1)THE SALVATION ARMY ORDERS AND REGULATIONS FOR CORPS CADETS IN THE UNITED 

STATES OF AMERICA  (2009). THIS CAN BE FOUND ON THE LOTUS NOTES HOME PAGE. 
 
2)THE SALVATION ARMY HANDBOOK FOR CORPS CADET COUNSELORS IN THE UNITED 

STATES OF AMERICA (1994).  THIS IS SOLD AT SUPPLIES & PURCHASING. 
 
3)CROSSTRAINING FOR CORPS CADETS CURRICULUM MANUAL (Exhibit C)  
(Printed semi-annually as the complete guide to teaching and study. This 
goes in a three-ring binder.  New course material is packaged in shrink-
wrap.) 

 
D. LEADERSHIP TRAINING 

 
The Corps Officer should make every effort to commission a qualified Corps Cadet 
Counselor and then give oversight to the continual growth and development of 
this important leader.  A Corps Cadet Counselor Leadership Training Seminar is 
available through the Divisional Youth and Candidates’ Department. Corps Cadet 
Counselors should also take advantage of other learning opportunities that 
become available to them through The Salvation Army or other qualified experts 
in the field of child development and/or Christian education. 

 
V. CROSSTraining FOR CORPS CADETS 

 
 CROSSTraining for Corps Cadets is an Active Learning Experience! 
 

A. WHAT IS IT? 
  

Active learning is a fun adventure in which students LEARN BY DOING.  This 
process helps students to understand and internalize important principles and 
ideas. 

 
It is a student-based learning process in which students actively participate in 
activities and make discoveries, rather than having teachers dictate facts and 
ideas.  It requires all the relationships within a group:  adult to student, student-
to-student, and adult-to-adult, learning from each other.  Real learning takes 
place when young people and adults share an experience together and together  
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derive important principles to apply to life situations. 
 
 

B. OBJECTIVES 
 

The objectives of CROSSTraining for Corps Cadets are: 
 

1. The spiritual development of young Salvationists by applying Biblical 
principles to life, 

 
2. The self-development, to the fullest extent possible, of each young 

Salvationist in the program, 
 

3. The development of the leadership capabilities, to the fullest extent 
possible, of each young Salvationist in the program, and, 

 
4. The provision of opportunities for fellowship. 

 
 
VI. CURRICULUM 
 

A. BIBLE STUDY  / LEADERSHIP TRAINING / SALVATION ARMY DISTINCTIVES 
 

The courses have been organized into five units.  Each course includes Bible 
study, Salvation Army history, doctrinal training, Leadership training, & a ministry 
practicum. 

 
The yearly sequence of the courses will be as follows: 

 
2 months of Bible Study    Old Testament (Fall) 
     New Testament (Spring) 
1 month of Salvation Army Training 
1 month of Leadership Development 
1 month of Christian Living Lessons 
Focus on 1-2 Salvation Army Doctrines as they relate to the lesson 

 
Crosstraining for Corps Cadet's curriculum is a collection of units written by 
Barefoot Ministries (the youth division of Nazarene Publishing House) and 
Salvation Army approved writers.  All of the curriculum has been edited for 
Salvation Army doctrine and has incorporated our biblical principles and mission. 
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FIVE-YEAR PLAN OF CROSSTRAINING FOR CORPS CADETS 
SCOPE & SEQUENCE 

September 2009J June 2014 

Courses A - B 
   

    COURSE A     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Sept Old Testament Genesis Sept 2009-Jan. 2010 Doctrine 5 

Oct Old Testament Genesis   " 

Nov Salvation Army Salvation Army Worship   

Holiness table, mercy seat, brass band, TSA Songbook, 
contemporary worship, forms of worship, Scripture, 
preaching, prayer, offering, alter call, testimonies, etc. 

Dec Leadership Dev. 
How to participate in a Corps 
Meeting   

MP-lead a song, read the Scripture, pray, participate in 
Advent, etc. 

Jan Christian Living Prayer     

     
    COURSE B     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Feb New Testament John Feb 2010 - June 2010 Doctrines 4 & 8 

Mar New Testament Romans   " 

Apr Salvation Army 
Uniform/SA Symbolism & 
Terminology   

Why we use the uniform, SA flag, crest, "mercy seat", "fire a 
cartridge, " etc. 

May Christian Living Sharing your Faith     

June Leadership Dev Child Evangelism   MP-VBS, Day Camp, children's outdoor evangelism, etc. 
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    COURSE C     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Sept Old Testament Exodus Sept 2010-Jan. 2011 Doctrine 1 

Oct Old Testament Joshua, Samuel, Saul   " 

Nov Salvation Army The International Salvation Army   
The Army around the world, World Services, mission 
opportunities, etc. 

Dec Leadership Dev. Stewardship   
MP- tithing time in Christmas efforts, adopt-a-family.  Angel 
Tree and/or planning for World Services. 

Jan Christian Living Exploring Others' Beliefs     

     
    COURSE D     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Feb New Testament Jesus' Ministries Feb 2011 - June 2011 Doctrine 6 

Mar New Testament Sermon on the Mount   " 

Apr Salvation Army Social Service Ministries/ARC   Harbor Light, ARC, women's and children's shelters, etc. 

May Christian Living Forgiveness     

June Leadership Dev. Program Planning   

MP- Create a mock 3-month program calendar with goals for a 
new or existing program in your corps: i.e. , Sunbeams, 
Sunday School Openings, etc. 

    
    COURSE E     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Sept Old Testament Deborah, Ruth, Esther Sept 2011-Jan. 2012 Doctrine 7 

Oct Old Testament I & II Samuel   " 
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Nov Salvation Army 
Women in Ministry in the 
Salvation Army      

Dec Leadership Dev. 
How to Prepare & Teach an 
Object Lesson   MP - Teach an object lesson 

Jan Christian Living A Life of Service     

     
    COURSE F     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Feb New Testament Galatians Feb 2012 - June 2012 Doctrine 10 

Mar New Testament Ephesians   " 

Apr Salvation Army Officership/Local Officership     

May Christian Living Lift in Christ     

June Leadership Dev. The Character of a Leader   MP - Take a Personality Inventory  

 
    COURSE G     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Sept Old Testament Elijah, Isaiah, Amos Sept 2012-Jan. 2013 Doctrine 9 

Oct Old Testament Jeremiah, Nehemiah, Daniel   " 

Nov Salvation Army 
The Salvation Army Compassion 
Ministries & Social Justice   

Disaster services, working with the poor, human trafficking, 
etc. 

Dec Leadership Dev. Social Justice   MP - Participate in Christmas ministries 

Jan Christian Living Living a Holy Life     

     
    COURSE H     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Feb New Testament Acts Feb 2013 - June 2013   

Mar New Testament Corinthians     
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Apr Salvation Army 
The Salvation Army & the 
Holiness Movement     

May Leadership Dev. Discover Your Gifts   MP-Spiritual Gifts Inventory (supplemental material) 

June Christian Living Finding God's Will     

    
    COURSE I     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Sept Old Testament Psalms Sept 2013-Jan. 2014 Doctrine 2 

Oct Old Testament Radical Prophets   " 

Nov Salvation Army The Salvation Army Beginnings   William Booth, basic history of The Salvation Army, etc. 

Dec Leadership Dev. Peer Ministry   

MP - Identify somone to sped time with, set goals with a 
purpose, have 3 things listed that will bring your friend closer 
to a relationship with Christ. 

Jan Christian Living Making Choices     

     
    COURSE H     

Month Subject  Topic Dates Doctrine Details/Ministry Practicum 

Feb New Testament Hebrews Feb 2014 - June 2014 Doctrine 11 

Mar New Testament Revelation   " 

Apr Salvation Army Sacraments/Rituals, Observances   Enrollments, dedications, etc. 

May Christian Living My Faith, Your Faith     

June Leadership Dev. Leadership Skills   MP-check sheet on developing leadership skills 

     Doctrines: To be included as a sidebar within the Bible study lessons AND included as 1 week's lesson in The Salvation Army. 

Position Statements: No longer written.  See May 2008 CC Minutes. 
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  NOTE: 
 The Corps Cadets do not have a workbook.  The textbook is the  
 Bible.  The "test" sheet is photo copied.  One for each student. 

VI. CURRICULUM 
 

A. BIBLE STUDY  / LEADERSHIP TRAINING / SA DISTINCTIVES (continued) 
 

1. Overview of the Unit study: 
 

In the Crosstraining for Corps Cadet Curriculum Manual (Exhibit C), each 
week's lesson is organized with the following elements: 

  Lesson Introduction 
  Preparing The Teacher 
  Teaching The Lesson 
  My Story 
  God’s Story 
  Our Story 
  Bonus Ideas 
  

The exception to this rule will be during the December and June lessons 
when ministry practicum take place. 

 
Options for each lesson will be indicated in the lesson plan.  You will 
choose the options that best suit your students. 

 
2. Crosstraining Monthly Reports (Checkpoint Pages & Weekly Workout 

pages) 
 

Included in the Corps Cadet Counselor's Manual will be two Monthly 
Reports - one for Level I and one for Level II Corps Cadets.  These reports 
should be copied for the appropriate number of Corps Cadets in the 
Brigade. 
 

      
 
 
 
 

 
3. Checkpoints (questions) 

 
The checkpoints are designed for a few questions to be answered at the 
conclusion of each lesson.  The questions correspond with the week's 
lesson to be taught. 

 
When the three-week lesson is complete, the Corps Cadet Counselor, the 
Corps Cadet and the Corps Officer are to sign the monthly report before it 
is sent to Divisional Headquarters. 
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Lessons are to be completed and sent to Divisional Headquarters by the 
10th of the following month (i.e. September's lesson are due at DHQ by 
October 10th). 

 
4. The Weekly Workout (activity points) 

 
The record of activity should be recorded each week by the Corps Cadet 
so that an accurate record of activity can be kept.  The areas of activity 
and participation are as follows: 

     
Weekly Workout 
a) Attendance 

Sunday School (2 pts. ea. - Max 10) 
Corps Cadet Class (3 pts. ea. - Max 15) 
Worship Services Attended (2 pts. ea. - Max 10) 
SA Youth Meeting Attended (1 pt.  ea. - Max 10) 
Divisional/Territorial Events Attended (1 pt. ea. - Max 5) 
Prayer & Bible Study Meetings (1 pt. ea. - Max 5) 
 

b) Participation 
Sunday School class or Activity Taught (2 pts. ea. - Max 10) 
Practices Attended (1 pt. ea. - Max 5) 
Visitation & Service (1 pt. ea. - Max 10) 
Worship Service Participation  (1 pt. ea. - Max 5) 
                                

 TOTAL 30 POINTS  
                                    Discipleship  
   a) Personal Devotions    (3 pts Max) 
   b) Stewardship     (3 pts Max) 
   c) Evangelism     (3 pts Max) 
     
     

6. Grading System 
 

a) The Checkpoints (questions) 
Ten, True/False, multiple choice or fill-in-the blank questions are 
asked for a possible total of 30 points.  One Question For 
Reflection is asked for a possible total of 20 points. (50 Total 
Points Possible) 

b. Class Participation 
This category is filled in by the Corps Cadet Counselor.  This should 
reflect the Corps Cadet's participation for the unit study.  
Maximum 10 Points. 
(This is recorded in the Coach's Corner.) 
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c. Weekly Workout (activity points) 

This record is kept for the month.  The Corps Cadet should total 
the points and then submit it to the Corps Cadet Counselor.  While 
30 points is all that is required, the Corps Cadet is encouraged to 
participate as much as time allows.  A record of all points is kept at 
DHQ. 

 
B. LEADERSHIP DEVELOPMENT TRACK 

 
The Leadership Development Track has been developed to provide a more in-
depth course of study for Level 3 Corps Cadets (Those in their 5th and final year). 

 
It is an independent study and is to be completed under the direction of a mentor 
who is to be chosen by the corps officer and the corps cadet counselor.  The one-
year course consists of the following Chapters: The book of Colossians, Doctrine 
Study Part I, the Concealed Christ, Ministry Practicum I, Doctrine Study Part II, Be 
my Witness, Doctrine Study part III, The God of Israel, Personal Action Plans,& 
Ministry Practicum II. 

 
The purpose is to provide a more challenging course of study and practical 
training for those level three corps cadets who: 

 

¶ exhibit a desire and the potential to become leaders in The Salvation 
Army and, 

¶ are willing and able to commit their final year of corps cadets to 
completing it. 
 

1. SELECTION PROCESS 
 

An application (Exhibit E) can be obtained from the ATYS for a corps cadet 
who has shown an interest in completing the Leadership Development 
Track.  The application must be signed by the Corps Cadet, Corps Cadet 
Counselor, Corps Officer, parent/guardian and sent to the Divisional Corps 
Cadet Counselor for approval. 

 
2. REQUIREMENTS FOR CORPS CADETS APPLYING 

 
a. Must have successfully completed levels I & II of Corps Cadet 

Program, 
b. be a senior soldier in good standing, 
c. be recommended by the Corps Cadet Counselor, endorsed by the 

Corps Officer and approved by the Divisional Corps Cadet 
Counselor, 

d. have a desire to develop leadership skills in order to serve as a  
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 leader in The Salvation Army, 
e. be willing to complete the prescribed course of study in the 

allotted time,  
f. be willing to work under the guidance of a mentor. 
g. must have both the academic ability and the self-motivation 

necessary to complete the program. 
h.  Must exhibit leadership potential. 
i.  serve in a leadership position during the course of study. 
 

 
3. LEADERSHIP DEVELOPMENT TRACK MATERIALS 

 
When the Divisional Corps Cadet Counselor (ATYS) receives the 
application, he/she will make sure that the Corps Officer receives all the 
necessary materials. The complete LDT curriculum can be viewed on 
www.boothyouth.com. 
 

4. STATISTICS 
 

Due to the fact that the Corps Cadet involved in the Leadership 
Development Track is doing an independent study, he/she is not required 
to attend the weekly Corps Cadet class.  As long as the lessons are being 
completed, the Corps Cadet is counted in the class attendance.  Stats for 
all Corps Cadet classes are recorded on Line 1440. 

 
C. WARM UP OPTIONS  
  

Corps cadet counselors can choose to use the standard CROSSTraining 
curriculum. Or, if they find that their corps cadets who do not yet possess 
enough experience in the Word or need more flexibility, they can replace two 
courses (one year) of the standard curriculum with a warm-up option.  

 
Warm-ups must meet the following criteria: 

¶ Biblically-based 

¶ Doctrinally sound 

¶ Include a membership application (standard application) 

¶ Promote ongoing spiritual growth 

¶ Offer mission and ministry opportunities 

¶ Include leadership training 

¶ Require a monthly report (including weekly workout) 

¶ Involve corps activity 
 

The important thing to remember when selecting a warm-up option is that it 
must have the approval of the Divisional Youth Department. 

http://www.boothyouth.com/
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The most popular warm-up option is Bible Bowl. For more information, see the 
Bible Bowl and Junior Bible Bowl How Book.  The Bible Bowl monthly report is 
available in Exhibit L 

 

D. CORPS CADET SUNDAYS 

 
1. TERRITORIAL CALENDAR 

 
Corps Cadet Sunday is to be observed once per course, typically in 
November and February, as set by the Territorial Program Calendar. 

 
2. PURPOSE OF CORPS CADET SUNDAY 

 
The purpose of Corps Cadet Sunday is to encourage and develop 
leadership qualities of the Corps Cadets and to also use this as an 
opportunity to recruit suitable young people for membership. 

 
3. HOW TO PLAN FOR CORPS CADET SUNDAY 

 
a) Usually, the Corps Cadet Counselor will lead the meeting assisted 

by the Corps Cadets. 
 

b) Some weeks prior to Corps Cadet Sunday, the Counselor should 
hand to the Corps Officer, his/her proposals for using all Corps 
Cadets and Candidates in the service.  Each should be given ample 
time for preparation.  More experienced Corps Cadets should be 
encouraged to give addresses or help lead the meeting; the less 
experienced should read or testify. 

 
c) The Corps Cadet Counselor should tell of the work of the brigade 

and make suitable references to former members who are now 
officers or are fulfilling other useful positions.  He/she should also 
make mention of certificates earned or other successes gained by 
corps cadets. 

 
d) During each meeting, the Corps Officer, the Corps Cadet 

Counselor, or a selected Corps Cadet should explain the conditions 
and advantages of Corps Cadetship and make an appeal for new 
members for the next course. 

 
4. PROGRAM MATERIALS 

 
Available through the Territorial Youth Department. 
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VII. AWARDS 
 

The Corps Cadet program offers the awards listed below; some for the individual 
participant and some for brigade involvement: 

 
Corps Cadet Honor Club (individual participant) 
Certification (individual participant) 
Achievement Award (brigade involvement) 
Scholarships (individual participant) 

 
The following pages list descriptions and requirements: 

 
A. CORPS CADET HONOR CLUB 

 
Corps cadets must meet the following criteria to be listed with the Honor Club:  

 
Å wear uniform 
Å tithe regularly 
Å attend corps regularly 
Å give some type of service in the corps 
Å earn at least 475 points for the course 

in question 
 

 
Membership in the Honor Club is on a course-by-course basis. A new list of 
honor corps cadets is developed at the end of each course and sent from THQ 
under the name, “The Sizzle.” The Corps Cadet Counselor is responsible for 
reporting the names of all honor corps cadets to the Divisional Corps Cadet 
Counselor at the same time that they report changes to their rolls.  
 

B. CERTIFICATION:   Certificates are issued as follows: 
 

COURSE CERTIFICATE (Exhibit F) 
 

This certificate is issued to each corps cadet at the completion of each course, 
based upon the marks earned through lessons and activity: 

 
Gold Award    90% or at least 450 points 
Silver Award   75% or at least 375 points 
Bronze Award   60% or at least 300 points 

 
At least four months' lessons must be completed to merit a certificate and no 
certificate shall be awarded to any corps cadet whose marks are under 300.  
Certificates are awarded from Divisional Headquarters. 
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LEVEL I & LEVEL II CERTIFICATES (Exhibit G) 

 
Territorial Headquarters will award a Level I Certificate to each corps cadet who 
has successfully completed two years (four courses) of Corps Cadets and a Level II 
Certificate to each corps cadets who has successfully completed four years (eight 
courses) of the Corps Cadet program. 
 
Level III Corps Cadet/ Fifth Year Corps Cadet Option 

 
In order to graduate from the Corps Cadet program a young person will need 
to complete ten cross training courses.  After completing eight courses, the 
Corps Cadet has the option to choose how they will complete their last two 
courses before they graduate.  They have several options to choose from to 
fulfill the requirements of the last two (2) courses of Corps Cadets, or last full 
year of the program.  Listed below are some of the options the Level III Corps 
Cadet may choose from in order to graduate from the program. 
 
Option # 1 
Complete one additional year of the CROSSTraining Curriculum (2 courses). 
 
Option # 2 
Complete the one-year Leadership Development Track.  
 
Option # 3 
Participate in a corps internship/apprenticeship according to the following 
criteria…  
 
A) The corps cadet’s plan must have prior approval of the Corps Cadet 

Counselor, Corps Officer and Divisional Corps Cadet Counselor. 

B) The corps cadet must complete monthly Checkpoints in the form of a one-

page synopsis of what was completed during the month, as well as the 

regular weekly workout.  

C) The corps cadet must serve as an apprentice for the course of an entire 

school year.  

D) Apprenticeship should include: observation, preparation and 

implementation.  

E) The corps cadet must prepare and present a media presentation of their 

experience to their corps and to the Divisional Corps Cadet Counselor.  
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Option # 4 
Participate in a Mission Experience 
 
A)  The Mission Experience must have the approval of the Corps Cadet   
      Counselor, Corps Officer, and the Divisional Corps Cadet counselor. 
 
B)   The corps cadet must complete the regular monthly form, with the weekly 
      workout, as well as a monthly Checkpoints report about the preparation,   
      fundraising, the experience itself, etc. 
 
C)   All mission trips must meet the minimum requirements of at least one   
      week in length.  
 
D)   The corps cadet must keep a log of the training, fundraising efforts, travel, 
      and hands-on missions experience. 
 
E) Prepare a media presentation that should also include personal testimony 

of the corps cadet, to present to the corps. 

F) If the Mission Trip is less than three weeks in duration, the corps cadet also 

must meet these two requirements… 

Additional Requirement # 1 
Interview someone who has, or is currently serving as a missionary  
 
Additional Requirement # 2 
Read a missions related book that is approved by the Divisional Corps Cadet 
Counselor, and write a book report of the same.  
 
GRADUATE CERTIFICATE (Exhibit H) 

 
A graduate certificate and pin will be awarded to each Corps Cadet who has 
completed five years' study (ten courses) and holds ten certificates.  Territorial 
Headquarters presents these awards. 

 
1. Cum Laude 

- 10 Courses 
- Average 475-489 
- 6 Honor Club Courses (minimum) 

 
2. Magna Cum Laude 

- 10 Courses 
- Average 490-500 
- 6 Honor Club Courses (minimum) 
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C. TERRITORIAL CORPS CADET ACHIEVEMENT AWARD 

 
OBJECTIVES: 

 
1. To promote the Corps Cadet program by giving recognition to all brigades 

achieving the minimum standards of the program requirements. 
 

2. To stimulate Corps Cadet brigades to reach beyond the bare minimum 
status by setting forth incentives for obtainable standards of excellence. 

 
3. To provide a structure which will naturally serve to guide corps officers 

and corps cadet counselors into effective leadership of the Corps Cadet 
program. 

 
4. To encourage brigade training to move beyond the classroom setting into 

increased practicum opportunities. 
 

5. To provide a tool for corps officers and staff to better monitor the health 
and activity of each brigade. 

 
 
AWARD SYSTEM CONCEPT 

 
Awards are to be granted to qualifying brigades at the conclusion of each Corps 
Cadet course of study. 

 
Award winners will be determined by the use of TCCAA Application (Exhibit I) 
requirements.  Corps officers will complete the form upon their brigade's 
conclusion of each course of study and forward it to Divisional Headquarters for 
evaluation. 

 
There are three separate standards of achievement in the award system.  Each 
standard is color coded as follows:  

 
BLUE SEAL Awarded to those brigades that answer YES in every category in 

the blue column. 
 

RED SEAL Awarded to brigades that answer YES in every category in the red 
column. 

 
GOLD SEAL Awarded to brigades that answer YES in every category in the gold 

column. 
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NOTE: 
For the purpose of the Achievement Award, military personnel and college students  
are considered  "active" if they continue to do lessons by correspondence. 

 

GUIDELINES 
 

The Territorial Corps Cadet Achievement Award may be earned, for each course 
of study, in one of three categories and an appropriate laminated certificate will 
be awarded (Exhibit J).  The first award is the "Gold Seal" Award; the second is 
the "Red Seal" Award and the third is the "Blue Seal" Award. 

 
It is important that the application for the seal that a brigade is applying for be 
completed in its entirety and sent to Divisional Headquarters.  It will be 
forwarded to Territorial Headquarters by the Divisional Youth & Candidates' 
Secretary for approval and processing. 

 
A brigade must meet all of the requirements found on the application form to 
qualify for that particular award.  

 
 ONLY ONE SEAL IS AWARDED TO EACH BRIGADE FOR EACH COURSE. 
 
    
    
 
 

 
D. CORPS CADET SCHOLARSHIP REQUIREMENTS 

 
1. SCHOOL FOR OFFICER TRAINING 

AVAILABLE TO ACCEPTED CANDIDATES 
 

ELIGIBILITY FOR SCHOLARSHIPS 

Corps cadets who are accepted candidates are eligible to apply for School 
for Officer Training Scholarships in varying amounts depending on the 
number of courses completed and the type of award received. 

 
    GOLD AWARD 

The amount of this scholarship is $1,000.00, and it will be awarded, upon 
application, to graduate corps cadets who have received six (8) certificates 
in the CROSSTraining for Corps Cadets program and have successfully 
completed on year of the Leadership Development Track for Corps 
Cadets. 

 
SILVER AWARD 

The amount of this scholarship is $750.00, and it will be awarded, upon 
application, to graduate corps cadets who have received ten (10) 
certificates in the CROSSTraining for Corps Cadets program. 



 CORPS CADETS - HOW BOOK 
 

 
 25 

BRONZE AWARD 

The amount of this scholarship is $600.00, and it will be awarded, upon 
application, to those who have received at least six (6) certificates in the 
Crosstraining for Corps Cadets program. 

 
(All scholarships represent amounts of credit toward the tuition fee at the 
School for Officer Training.) 

 
 
 
 
 
 
 
 
 
 
 
 

 
2. COLLEGE 

 
ELIGIBILITY FOR SCHOLARSHIPS 

ü Graduate Corps Cadet from the Eastern Territory 
ü Senior Soldier in good standing 
ü Under age 29 
ü Completed 10 courses of the Corps Cadet Program 

 
MAXIMUM AMOUNT 

ü A scholarship of $500.00 per year for four years 
 

CONDITIONS 
 

To qualify for the scholarship, the following conditions must be met: 
 

ü Full Time Student in an accredited institution of higher learning. 
ü To qualify for the grant in the first year, the graduate Corps Cadet 

must have a “C” or better from a secondary school. 
ü Continued eligibility for scholarships will be determined on the 

basis of the graduate Corps Cadet maintaining a “C” average or 
better. 

ü Eligibility will cease at age 29. 
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PROCEDURES 
 
ü Application is to be made in the fall of the academic year. 
ü Application can be secured from the Territorial Youth Department. 

(See Application, Exhibit K) 
 
 
 
 

The Education Department will maintain permanent records. 
 
The Territorial Youth Department will verify the graduation status of the applicant. 
 
The Territorial Youth Department will receive completed applications from the Graduate Corps 
Cadet,  check the graduation status and forward the application to the Education Department.  
The Education Department will verify the accuracy of information, conduct the approval process 
and process the funds to the individual Corps Cadet. 
 

(As per Minute #20:  Training & Education Section) 
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NATIONAL POLICY STATEMENT ON SEXUAL ABUSE OF CHILDREN 
 
U.S.A. Eastern Territory     Minute No: 30N  Effective Date: 2005 

 
National Policy Statement on Sexual Abuse of Children 

 
The ministry of The Salvation Army is motivated by the love of God.  Its mission is to preach the Gospel 
of Jesus Christ and to meet human needs in His name.  Since The Salvation Army is a movement so 
motivated by love and committed to alleviating human suffering, no greater harm to the Army and 
those served by it can be imagined than that resulting from the sexual abuse of children, whether 
perpetrated by its members, volunteers, employees, local officers, auxiliary officer personnel or its 
commissioned and ordained officers. 
 
Sexual abuse of children is most often the result of a pathological condition known as pedophilia.  It is 
generally felt there is no guaranteed cure of pedophilia, even though the perpetrator may have 
claimed to have experienced a spiritual rebirth and have undergone extensive treatment.  The 
Salvation Army believes that no human person is so diseased or depraved that when touched by the 
grace and power of Christ, he or she is beyond the possibility of redemption and healing.  "If anyone is 
in Christ, he is a new creation."  Nonetheless, the Army recognizes the intractable nature of pedophilia 
and the dire threat that perpetrators represent to the children in our care, not to mention the impact 
their actions may have on the reputation of the Army itself or the extent to which these behaviors may 
render the organization legally liable. 
 
The Salvation Army understands that the sexual abuse of children, directed at the most vulnerable 
members of our community, is not limited to any one group.  An offender may be of any social or 
income class, a member of any religious or occupational group, or any gender or sexual orientation, 
married or single. 
 
It is, therefore, the considered policy of The Salvation Army in the United States of America that it will 
not knowingly expose children in any of its programs to any individual where there is any reasonable 
suspicion of pedophilia in his or her past. 
 
The Salvation Army administration will respond promptly to all charges of sexual abuse of children by 
the following process: 

thoroughly investigate all charges of sexual abuse of children, 
 
where there is a reasonable suspicion of sexual abuse of children, remove the individual 
charged from his duties, 

comply with all laws regarding the reporting of such charges, 

cooperate with any governmental investigation of such charges, 
 
reach out to the children and their families, with compassion for their spiritual and 
emotional well-being, and with due regard for the privacy of the individuals, deal as 
openly as possible with members of the community about the charges. 
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In implementation of its policy to protect the children in its care from sexual abuse, the 
Commissioners' Conference has adopted the following specific policies: 
 
Territorial Registries.  There will be established in the office of the Secretary for Personnel of each of 
the territories a Registry containing the names of individuals who in the past have been associated 
with The Salvation Army in any capacity who have been convicted, or against whom legal complaints 
of sexual abuse of children have been made.  The Registries will also contain the names of individuals 
who have applied for positions with The Salvation Army who have been rejected on the basis of 
complaints of sexual abuse of children.  The names of any Salvation Army officers, auxiliary captains, 
employees, local officers or volunteers against whom legal complaints of sexual abuse of children have 
been made must be listed in the Central Registry.  Names of any candidates for officership or of 
applicants for employment, local officership or volunteer status who will be involved with children will 
be cleared in advance with the Registry.  Names of all individuals who have been terminated because 
of an allegation of abuse of children has been lodged against them, and the investigation discloses a 
reasonable suspicion of such abuse, will also be listed in the Registry.  Because of the mobility of 
individuals that have been or will be associated with The Salvation Army, the Territorial Secretaries for 
Personnel will share with each other information in their respective Registries.  Where a name being 
cleared with a Registry discloses legal complaints or convictions of sexual abuse of children, the 
Secretary for Personnel will recommend rejection of the application without explanation. 

 
Officer, Auxiliary Captains, Candidates, Employees, Local Officers and Volunteers.  
 
(a) Every applicant for a position involving direct exposure to children in a Salvation Army 

program will be cleared in writing with the Territorial Registry. 
 
(b) Based upon disclosure by the applicant of any prior employment or volunteer work with 

children, the applicant's references will be carefully checked to determine whether there are 
any suggestions of sexual abuse of children. 

 
(c) To the extent possible, searches will be conducted of State social service or public welfare 

department registries of child abuse. 
 
(d) Each applicant for employment or for volunteer work for any position involving the supervision 

or custody of minors (under 18 years of age) or for any position in which the applicant is in any 
way involved with minors, will complete the Statement of Applicant for Work With Minors 
approved by the Commissioners' Conference (see attached forms).  Any such applicant who 
fails to complete the statement or who refuses to make the representations contained in the 
statement will be rejected. 

 
 
 
(e) Where a charge of sexual abuse of children has been made against an officer, auxiliary captain, 

employee, local officer or volunteer, he or she will be immediately suspended, the charge will 
be carefully investigated by Salvation Army administration which may include interviews with 
the child or children involved, their parents, the child's physician, as well as the individual 
charged, and, if the investigation discloses a reasonable suspicion of such abuse, whether or 
not there was a police investigation or a criminal conviction, the individual will be terminated.  
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To the extent possible, full confidentiality of the investigation and the disposition of the charge 
will be maintained. 

 
(f) All Corps have a variety of programs for children and The Salvation Army operates many other 

programs for children, including day care centers, community centers and summer camps.  No 
candidate will be accepted, no officer or auxiliary captain will be allowed to continue and no 
employee, local officer or volunteer will continue to serve The Salvation Army where there is 
any reasonable suspicion of sexual abuse of children 

. 
-Reporting of Sexual Abuse of Children.  Wherever, after investigation of a charge of sexual abuse of 
children, such abuse has been admitted by the individual charged or has been confirmed by a credible 
witness, in any event when required by the law of the particular State or municipality or by any 
regulation of a regulatory agency having jurisdiction, with notification to Divisional Headquarters, the 
charge will be reported to the law enforcement agency and, if required, the appropriate social service 
agency. 
 
Prevention Education.  Each of the territories will strengthen educational programs relating to the 
sexual abuse of children, with seminars to be attended by individuals responsible for supervising 
programs for children, the education program to include detailed explanations of the policies set forth 
in this policy statement. 
 
Treatment of Victims of Sexual Abuse.  Although children who are the victims of child abuse while in 
the care of The Salvation Army will frequently require professional counseling not available within The 
Salvation Army, The Salvation Army will make every effort to extend to the victims and their families 
its compassion and its commitment to their spiritual and emotional well-being.  However, there have 
been cases in which, after thorough investigation, there is serious doubt that any child abuse occurred. 
 In such instances, even if there are no criminal proceedings, there might well be civil actions brought 
against The Salvation Army that The Salvation Army will be prepared to defend. 
 
The Salvation Army is determined to protect the children in its care, in all of its many programs.  Our 
officers are required to take all reasonable steps to avoid the sexual abuse of children and to institute 
such preventive measures, in addition to the procedures outlined in this policy statement, to protect 
the children in their care.  By taking such steps, the officers will help alleviate these ills of mankind and 
will extend the Kingdom of God. 
 
Issued by the Authority of                                                                                     Colonel William W. Francis 
The Territorial Commander                                                                                                     Chief Secretary 

 
 

 
 
 
 
 
 
 
 



 CORPS CADETS - HOW BOOK 
 

 
 30 

 
STATEMENT OF APPLICANT FOR EMPLOYMENT INVOLVING WORK WITH  

YOUNG CHILDREN 
 

This statement will be completed by all applicants for employment for any position involving the supervision or 
custody of children (under 18 years of age) or for any position in which the applicant is in any way involved with 
children.  The completion of the statement will help to assure The Salvation Army that it will provide a safe and 
secure environment to those children who participate in its programs and who use its facilities. 

 
Personal Information 

 
Name  _______________________________________________________________________________                  
                                                                                                                                                              
 Last  First  Middle 
 
Present Address   ________________________________________________________________                               
                                                                                                                                
  Number Street City State Zip 
 
Home Phone (           )                                                                                                                                                         
 
Social Security No.                                                                                                                                                             
 
Education or training for work with children (List formal education courses and on the job training participated 
in, identifying the institution.)                                                                                                                                                 
 
                                                                                                                                                                                            
 
                                                                                                                                                                                            
 
Personal References (not relatives) 
 
Name                                                                           Name _____________________________                      
                                                        
 
Address                                                                       Address ____________________________                     
                                                      
 
Telephone #                                                                 Telephone #   ________________________                    
                                               
 
 
All prior work with children (List the church or other organization conducting the program, the name of the 
immediate supervisor and, if known, the name, address and telephone number of any individual now involved in 
the program.)   ______________________________________________________________________________ 
                                                                                                                                                                      
                                                                                                                                                                                       
ϝCƻǊ ǇǳǊǇƻǎŜǎ ƻŦ ǘƘƛǎ {ǘŀǘŜƳŜƴǘΣ ǘƘŜ ǿƻǊŘǎ άŎƘƛƭŘέ ŀƴŘ άŎƘƛƭŘǊŜƴέ ƳŜŀƴ ƛƴŘƛǾƛŘǳŀƭǎ ōŜƭƻǿ ǘƘŜ ŀƎŜ ƻŦ м8 years. 

17 
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STATEMENT OF APPLICANT FOR WORK WITH MINORS  Page 2 
 

Statement 
 

As the applicant described above, I do hereby represent to The Salvation Army, with the understanding 
that The Salvation Army will rely upon the information provided in considering my application for work 
with children, that the foregoing information and following statements are true: 

 
1. In my prior employment, I have never used a name other than that set forth above. 

 
2. I understand the essential duties of my position in connection with the working with 

children in the programs of The Salvation Army.  I am able to perform those essential job duties 
with no accommodation except as follows:                                                                                                     
                                           

  
3. I have never been accused of abuse of a child or of actual or attempted sexual 

molestation of a child, either in a program for minors or otherwise. 
 
 If the foregoing statement is not true, please describe the circumstances of the 

accusation and the outcome:                                                                                                                             
                          

 
4. I have never been arrested as a result of a charge of child abuse or of actual or 

attempted sexual molestation of a child. 
 
5. I have never been convicted of child abuse or a crime involving actual or attempted 

sexual molestation of a child. 
 
6. I authorize any of the churches or other organizations and their representatives and 

my personal references listed above to give to The Salvation Army any information they may have 
regarding my character and fitness for work with children.  I release all such organizations and 
individuals from any liability that may result from their furnishing such information to The Salvation 
Army.  I waive any right that I may have to inspect any records containing such information. 

 
7. I am aware that The Salvation Army is a branch of the Christian Church and, in the 

event that my application is accepted, I agree that I will conduct myself in my work with children in 
a way which is consistent with the religious and charitable policies and principles of The Salvation 
Army. 

 
8. Having provided the foregoing information and having affirmed the foregoing 

statements are true, I recognize that any false information or statements are punishable under the 
laws relating to perjury. 

                                                                 
Signature of Applicant 
 
Date                                         20                                                          

             
Signature of Witness  
 
Date                                         20                                                          

 
 Please Print      
 Name                                                                                                                          
 Address                                                                                                        City              State Zip 
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To be added at the end of forms of the 
STATEMENT FOR WORK WITH MINORS 

 
(The remaining sections are to be completed by Salvation Army personnel.) 

     1. All references identified above have been contacted and  

 
There were no reports of misconduct involving children; or 

 
 Misconduct involving children was reported – applicant is not approved for work with 

children and name has been reported to headquarters for inclusion in the Territorial 
Registry 

 
                                                                                      
                                 

       Immediate Supervising Officer           Date 
 

2. Applicant’s name has been checked in the Territorial Registry and 
 

The applicant’s name did not appear in the Territorial Registry; or 
 THE APPLICANT’S NAME APPEARED IN THE TERRITORIAL REGISTRY – APPLICANT IS NOT APPROVED FOR WORK 

WITH CHILDREN 
 

                                                                                 
                                

      Responsible Officer at THQ/DHQ/           Date  
SFOT/ROR/ARC             

 
3. Applicant’s name has been checked in available State data bases and  

 
There were no reports of misconduct involving children; or 

 
 Misconduct involving children was reported – applicant is not approved for work with 

children and name has been reported to the Secretary for Personnel for in the Territorial 
Registry 

 
                                                                                  
                                  

      Responsible Officer at THQ/DHQ/           Date 
      SFOT/ROR/ARC 
 

4.  Prior accusations of abuse have been investigated and 
 

There was no reasonable suspicion of abuse; or 
 

There was reasonable suspicion of abuse – applicant is not approved for work with 
children and name has been reported to headquarters for inclusion in the Territorial 
Registry. 
 

                                                                                  
                                 

 Immediate Supervising Officer            Date 
 

* To be completed only if applicant reports an accusation in response to item #3 Statement 
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                                                                                      EXHIBIT A 
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 EXHIBIT A 
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 EXHIBIT B 
 
 
 
CROSSTraining for Corps Cadet Membership Card 
Available through Divisional Youth & Candidates Department 
 
 
 
 

Front of Card 
 

 
 

 

Back of Card 

 
This is to certify that:_______________________________ 
 
is a Corps Cadet of the: ____________________________ 
 
Date: _______________________ 
 
 
________________________________________________ 
Divisional Commanderôs Signature 
 
________________________________________________ 
Commanding Officerôs Signature 
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 EXHIBIT C 
 
 
 
Available through a Standing Order with your Divisional Youth & Candidates’ Department 
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 EXHIBIT D 
 
 
Corps Officers should use this to record Corps Cadets’ points. 
It’s a double check in case something gets lost. 
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 EXHIBIT E 
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  EXHIBIT F 

 
Gold, Silver and Bronze Certificates are available through Divisional Youth & Candidates’ Department 
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EXHIBIT G 

 

Level I & level II Certificates are sent from the Territorial Youth Department 
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 EXHIBIT H 

 

Five Year Certificates are available through the Territorial Department  
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EXHIBIT I 
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EXHIBIT J 
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EXHIBIT K 

 

CROSSTRAINING SUPPLY LIST 
 

 

Corps Cadet items available to corps through Supplies and Purchasing 

 
STOCK #  DESCRIPTION SIZE PRICE 

45 701 Counselor Handbook   4.20 

 Orders and Regulations for Corps 

Cadets 

  

 

 

Corps Cadet items available to corps through DHQ 

 
STOCK #  DESCRIPTION SIZE PRICE 

 Crosstraining curriculum 

available in English or Spanish 

standing order  

Spanish 

version 

costs 

vary 

 CROSSTraining How Books 

(also available at Cross Connections 

web-site) 

DHQ orders 

from THQ  

None 

 

 

Corps Cadet items available to Divisional Headquarters  

 
STOCK #  DESCRIPTION SIZE PRICE 

 Corps Cadet membership pin 

(while they last) 

DHQ orders 

from Trade 

2.80 

 Graduate portfolio DHQ 

receives from 

THQ at 3-

year mark 

none 

 CROSSTraining Leadership 

Development Track materials 

DHQ orders 

from THQ  

none 

 Corps Cadet applications DHQ orders 

from THQ 

none 

 Corps Cadet Honor Club cards 

(while they last) 

DHQ orders 

from THQ 

none 

 Corps Cadet membership cards 

 

DHQ orders 

from THQ  

to be 

determined 

 Corps Cadet course certificates 

bronze/silver/gold 

DHQ orders 

from THQ  

to be 

determined 

 Corps Cadet Achievement Awards DHQ 

receives from 

THQ as 

earned  

none 



CORPS CADETS - HOW BOOK 

 
 E-47 

EXHIBIT L 

 

 


